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Why were we created?
■ AMS Leadership noticed that there was a large decline in participation once
students graduated
– Low number of students continuing on as professional members
– Low participation in conferences.
■ AMS Leadership approved of the Board of Early Career Professionals in 2011
– 12 Early Career Scientists to fall under the AMS Commission on Professional
Affairs.
– At least 4 people from the AMS Staff to support the various needs of the board
(meetings, communication, connection to the AMS President and Executive
Director).
– This has resulted in various members now serving on other
boards/committees and commissions and provided a pipeline of folks to aid
AMS.
■ BECP main goal: Determine the value proposition for Early Career Professionals
within AMS to increase participation in the society from early career members.

Early Efforts: A conference!

Focus not academic based:
- Interpersonal skills
- Salary negotiation
- Networking
- Career path road mapping
- PIE Model

However…
■ Participation has been flat the last 4 years
– Many early career members simply cannot make the
annual meeting.
■ In the last year we challenged ourselves to think beyond the
conference for ways to engage early career members of the
AMS.

Step 1: Survey
138 Early Career Members

Survey: What opportunities do you want
to see?

Local networking opportunities
■ Networking events at smaller conferences
– AMS Hurricane Conference – April 2016 – 70 attendees
– AMS Severe Local Storms Conference – November 2016 – 40 attendees
– AMS Conference on Applied Climate – June 2017
– AMS Broadcast and Weather Workshop – June 2017
■ Reaching out to local chapters and other AMS Boards to facilitate early career
involvement
– June 2016 - Pub crawl for early career members near Chicago

Social Media Engagement
■ Early Career Profiles: Highlight
members in various sectors of
meteorology to show what they’re
doing.
– Gives the early career member
exposure
– Shows other early career
members what their peers are
doing in the field.
– Most shares and RT’s on social
media
■ Webinars for professional
development
■ Periscope posters and keynote talks
at conferences.
– Helps those not able to attend
still be part of the conference.
Twitter: @AMSEarlyCareer Facebook: AMS Early Career Professionals

Connect them with main
initiatives within the org and
show benefit.
■ This way members have buy in to maintain their
membership.
■ Early Career Highlights in main AMS publication all
members receive.
■ Develop roadmaps for certification.
– Pair potential candidates for these certifications
with members who have completed the
certification.

Early Career Achievement Award
■ The 3 awards AMS provided that were
“geared toward early career” were very
specific areas of the field. This award
recognizes achievement in all areas of
atmospheric science.
– Receive 6-9 nominees per year.
■ In its 3rd year. Working to elevate this
award to society level award for 2018.

Challenges
■ Viewed as “students” by our peers, including those who are early career.
– Relates back to the value proposition.
■ Keeping pace with other initiatives within AMS that aren’t led by BECP
– Several additional boards and committees have started their own “early
career” efforts.
■ We still haven’t “solved” the drop off from students to early career
– Current numbers: 1555 student members, 497 Early Career members.
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